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Policy 
 
The CCEB is committed to providing entry-to-chiropractic practice examinations structured 
through an evidence-informed approach. The CCEB examinations are grounded in best 
evidence in the chiropractic field and within the broader healthcare ecosystem. 
 
Purpose 
 
The CCEB is committed to being an evidence-driven organization in all areas of operations and 
relies on evidence-informed principles and psychometrically valid methodologies.    
 
Definitions: 
 
In this policy:  
 
“Board” means the Board of Governors of the CCEB. 
 
“Breach” means a failure to adhere to the evidence-informed approach in regard to the entry to 
chiropractic examinations. 
 
 “CCEB” means the Canadian Chiropractic Examining Board. 
 
“CEO” means the Chief Executive Officer (CEO) of the CCEB. 
 
“Chair” means the Chair of the Board. 
 
“Evidence-informed” means the conscientious, explicit and judicious use of 

• current best evidence from health science, 
• professional experience, and 
• patient preference 

in making decisions about the care of individual patients. 

 
“Governor” or “Governors” means a governor or governors of the Board. 
 
Scope 
 
This Policy applies to the Governors, volunteers, contractors and consultants and employees 
working for the CCEB. It is applicable to all aspects of the CCEB examination. 
 
Responsibility 
 
Approval:  The Board is responsible for approving this policy and any changes hereto. 
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Consequences of non-compliance:  Any Breach of this policy may be determined to be 
misconduct. Any Breach by staff, contractors or volunteers will be reviewed by the CEO; any 
Breach by individual Governors will be mutually reviewed by the Board, Chair and CEO. In all 
cases, misconduct may be determined and may result in disciplinary steps being taken, 
including dismissal from employment or work with the CCEB, prohibition from volunteer activity 
with the CCEB, or the Board, and/or seeking financial compensation and/or taking action to 
protect its legal rights. 


